


This list is by no means exhaustive. And the presence of a red flag does not necessarily mean 
that there has been an antitrust violation.    

 
As a manager or HR professional, be aware that you and your company could be subject to 
criminal or civil liability if you violate the antitrust laws. For more information, please see 
Antitrust Law and the Human Resource Professional, available at http://go.usa.gov/xkdrq. 
 
If you notice these red flags or other suspicious behavior and believe that there has been an 
antitrust violation, the Department of Justice Antitrust Division and Federal Trade 
Commission encourage you to report it.  
 
You can report suspicious behavior to the Division through the Citizen Complaint Center by 
e-mail (antitrust.complaints@usdoj.gov), phone (1-888-647-3258, toll free in the U.S. and 
Canada, or 202-307-2040), or mail (Citizen Complaint Center, 950 Pennsylvania Avenue, 
NW, Room 3322, Washington, DC 20530).  
 
You can report suspicious behavior to the FTC through the Bureau of Competition’s Office 
of Policy and Coordination by email (antitrust@ftc.gov), phone (202-326-3300), or mail 
(Office of Policy and Coordination, Room CC-5422, Bureau of Competition, Federal Trade 
Commission, 600 Pennsylvania Avenue, NW, Washington, DC 20580). 
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