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Support Across Sectors of the Ohio Economy  
*Some comments condensed due to length. 

Profession Comment 

 

ñI am a home inspector in Ohio. I signed a no compete with my boss in January 
of 2017. Business was slow at the beginning of 2023 and I was not working so I 
resigned to start my own business. My former employer advised me not to inspect 
in a 50 square mile radius of his office or I would owe him $10k. He said that I 
would have to wait 2 years and then I could open my own business. I worked for 
him for 6 years and he could not give me ample work even though I was willing 
and able yet he denies me the right to provide for my family using the skills and 
education I acquired in my field. These non competes need to be done away 
with, so people such as myself can flourish." 

       -Richard 

 

"I am in favor of repealing non compete clauses in employment contracts. As a 
small town physician closely located next to another state, I would be unable to 
leave my current employer and remain near my patients. This would be a burden 
to many of my patients as I am the only board certified addiction specialist in 
the area. IF I left many would lose access to life saving Medication for Opioid 
Use Disorder. Removing non compete clauses from employment contracts would 
allow me to return to private practice if needed and continue providing life saving 
treatment to those suffering from Opioid Use Disorder" 

       -Michael 

 

"I have worked for a company for 33 years that makes a profit of $500,000 per 
year of the work my 2 colleagues and I do. They do nothing to enhance our lives or 
lighten the workload. Recently 1 colleague retired leaving just 2 of us. Instead of 
replacing him they left us with an increased workload and call. Meanwhile they 
pocketed his salary as well as the profit they were already making. Because of 
the non compete clause we were unable to form our own company and bid 
on the account ourselves in order to staff appropriately and get paid a fair 
market wage. Because of my profession I basically have to move to change jobs 
and this company is everywhere anyway. I should be retired but because I've been 
underpaid for so long I don't see that happening soon."                                                                                                                  

                                                                                                                               -P 

 

"As a large Midwestern system owned primary care group we pride ourselves in 
having no non competes in our contracts as we believe they create obstructions to 
patients having a long term stable relationship with their doctor. We have very few 
physicians leave our system for our competitors who do use non compete clauses 
- we as a system and as medical group feel we want physicians as members of 
our team not because they are held hostage but because they value their 
experience with us. If you are bound to your employer by these draconian clauses 
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the employer has the power to bully and intimidate the physician staffing. These 
clauses are of a negative impact to good high quality patient care."                                                                                                                          

                                                                                                                    -Joseph.  

 

"As a former professional recruiter and current law cleric of an employment firm, 
I can say with experience that noncompetes hurt employees AND employers alike. 
I remember trying to hire people who were perfect fits for certain companies 
and even though the noncompete was likely too restrictive, the employer 
had to pass on the employee rather than go through the cost of litigation. It 
also hurts small businesses because folks looking to create their own companies 
are prevented from doing so they have to choose between moving their entire 
family or working outside of their field for years Banning noncompetes also helps 
the courts by significantly decreasing litigation. I am 100000% in favor of a 
prohibition on noncompete clauses." 

                                                                                                           -Sarris            

 

ñI support the ban of non competes and also non solicitation agreements! I am a 
hairstylist. For the first time in my 25 year career I worked in a salon last year as 
an employee. After 90 days they informed me that they require all employees to 
sign a noncompete. I had just uprooted my family from Michigan to Ohio. After 11 
months of working for the salon I chose to leave to go back to being an 
independent contractor. The noncompete was for 15 mile radius and 1 year. I 
found a salon 14 miles away yet closer to my home. I am a single mother and 
have to take a break to meet the school bus for my daughter every day. 4 
months after leaving the salon they emailed me via their attorney a cease 
and desist letter stating I am in violation for that 1 mile. My clients have 
reached out to me. So they're claiming that I have caused them a financial loss. I 
ha
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entire state. If I want to leave my job, I basically have to say goodbye to friends 
and family and practically move to another state. It's an unfair labor practice." 

H 
"There should be NO noncompete clause. It is just another way to keep health 
care providers as slave to their system - it should be illegal." 

Wanda "I'm in favor of banning the non-compete clause, it impedes competition." 

Patrick 

"I strongly support any measure that prevents non-compete clauses in 
employment contracts. My wife's current contract is set up in such a way that if 
she needed to leave her employer we would be forced to move our family to a 
new city to find a job for her, leaving behind numerous family and friends in our 
home town." 

Carrie 
"Please include physicians in the elimination of the non-compete so that we can 
seek employment in the same community at other employers without having to 
move or commute to change jobs." 

Lakisha 

"As a C- suite executive in a professional organization, I strongly support 
this proposed rule of terminating this policy. A non- compete hinders individuals 
from making lateral and/or progressive moves within their industry. It is 
imperative for a solid workforce to allow employees and contractors to accept 
job offers that would enable them to grow professionally. With a non-compete in 
place, an individual may have to completely change their industry, remove 
themselves from the workforce for a period of time or create hesitation on 
leaving an employer. To complicate the situation even further, many employees 
feel pressured to accept a non-compete to accept their position. Neither of 
these options are conducive to growing a strong economy." 

Tom 

"Members of the FTC Thank you for the opportunity to comment on the 
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choose which matters the least between staying in the same city, staying in the 
same career sector, and making more money. I recently lost-out on a career 
advancement opportunity at the biggest employer in my sector because the 
recruiter in touch with me got spooked by my non-compete agreement with my 
employer, who is a labor supplier for the company I was pursuing an 
opportunity with. My employer pays lower wages for similar work compared to 
the larger company. Therefore, if I want to make a better wage, I need to either 
leave the city to work with this company elsewhere or switch career sectors. If I 
want to stay in the same sector, I either need to leave the city or accept my 
lower wage compared to other opportunities. And if I want to stay in the city, I 
either need to switch career sectors or accept the mediocre wage my employer 
pays. These agreements not only limit income potential, but also force 
employees to make the difficult choice between being poorer but keeping their 
friends, family, and support network close, or leaving behind their friends and 
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harmed in any way by releasing me from this. My career and my family's 
economic prospects are now in dire straits." 

Stewart 

"As an employee I appreciate this type of action to ban non-competes. My 
previous owner sold the company to our competitor who made me resign a new 
N.C. I feel stuck and not able to explore other companies within the music 
industry. Company culture i
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colin 

"Non-compete clauses are exploitative, anti-democratic and protect the wealthy 
from accountability for their misdeeds, while denying justice to the less 
powerful. They are unAmerican and must be outlawed, completely, totally and 
thoroughly, as quickly as is feasible." 

colin 
"Ban non-compete clauses. They are anti-worker, protect predatory 
businessmen (like career criminal Donald Trump) and punish employees for 
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Matthew 

"Dear Federal Trade Commission, I am writing to express my strong support for 
the proposed rule to ban non-compete clauses. As a general surgeon and 
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am) and mechanics are threatened with legal action from this NDA. Recently a 
competitor (who doesn't require NDA's, pursued me for employment) decided 
not to hire me due to my non competent and the owners reputation for litigation. 
Poor working conditions, harassment, secretive behavior, closed door culture, 
non transparent commission payscales, lower pay, no structure and pure 
insanity is why we want to leave this company but we feel stuck. I have an 
opportunity to double my pay! All I want is better work environment and to 
better myself financially and I'm stuck. Please ban the NDA's. If not, have to 
quit and change career paths (lower pay) to avoid being sued.ò 

Samantha 

"It is time for non- compete clauses to be outlawed. They affect real people and 
allow businesses to take advantage of their workers. No one should be 
prevented from taking another position or being forced to move or commute to 
enter Ito a better work agreement. As a physician all of my contracts have 
included a non compete clause that would prevent me from providing 
continuous care to my patients if I left my current position. Non compete 
clauses hurt workers and their families and force people to give up 
opportunities that they would otherwise strive for." 
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change careers to a non rubber industry. 2. I tracked my salary, vs the CPI, 
before and after the non-competes were implemented. Per Cent raises vs the 
CPI decreased after the non-competes were implemented. 3. Non-competes 
were also used to punish employees who left 
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Zachary 
"Completely agree with abolishing non compete clauses. This makes it difficult 
for me as a physician to work in one city and change practice employers. 
Please make non competes illegal." 

Stephen 
"End noncompete clauses! It's past time to end this disparity in power of 
employers over American workers!" 

Logan 

"I encourage the FTC to not allow exemptions for any one class of employee 
(physicians) or corporation (non profit) included. Physicians or medical 
professionals are employees, and non competes significantly affect employee 
mobility, competitive compensation, and allow healthcare workers to be further 
taken advantage of." 

Jamie 

"As a physician in a small subspecialty employed by a large health system, I 
wholeheartedly support the elimination of the noncompete clause from 
employee contracts. My health system is the largest employer in the region. My 
limiting my options to practice if I choose to leave my current position, they are 
furthering strengthening their current monopoly on health care in the area." 

Avi 

"I favor on passing this law wholeheartedly. This also should not exclude 
anyone in healthcare including any providers. Non compete laws are in bad 
faith and only helps employers consolidate leverage. Employees and general 
public are at a disadvantage is all aspect due to this anti capitalist law." 

Elizabeth 
"The current non-compete rules don't allow for full worker mobility for leaving 
abusive environments and also stifles creativity." 

Tara 

"Noncompete clauses in the healthcare field are bad for both physicians and 
for patients. They discourage market forces that allow physicians to vote with 
their feet if they don't agree with decisions being made by hospital systems that 
are to the detriment of quality medical care or clinician career longevity. 
According to one report, 117,000 physicians left the workforce in 2021; this is 
roughly 10% of US physicians. Currently, profits are prioritized over patient care 
and the physician shortage is amplifying as physicians leave the field 
secondary to widespread frust1qut џfr
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noncompete agreements. It is inappropriate for the ANA to even suggest this 
after the worst pandemic in 100 years. We with nurses, RTs, PTs and the rest of 
the hospital staff tireless work to better people but the hospitals would like to 
prevent us from changing jobs without changing cities. Why are doctors not 
worthy of the same treatment as everyone else in this country?" 

david 

"I strongly support the ban on non-compete contracts. I work in a very limited 
industry and due to that I must relocate to another state but my current 
employer will not release me from my agreement until the 12 month term has 
expired Banning these types of agreements will definitely allow workers to 
regain their lost income and allow them to start their new career paths. Non-
compete agreements are impactable in most industries because there aren't 
many trade secrets that can be taken to other companies, industries are ran 
very similar and if one employee can damage a company then I would wonder 
why die employer didn't keep die associate? Please pass this ridiculous non-
compete restriction." 

John 
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clauses are incredibly unfair and difficult to avoid in my field. Please eliminate 
them." 

Ben 

"Non-compete is anti-worker, and creates an atmosphere that promotes toxic 
work environments. An employer is emboldened to tell employees "do what I 
want, because otherwise you can't work in the field for an extended period of 
time." If non-compete clauses are not enforceable, employers would be forced 
to work with employees instead of forcing them to do things that may be 
undesirable at best, but potentially dangerous or encourage doing something 
illegal at worst. Holding this power over past employees is wrong." 

Lauren 

"This is a valuable rule to protect workers and their ability to seek better 
employment. Employers are abusing non-compete clauses to retain workers 
without addressing pay, benefits, or working conditions. No one should feel 
trapped in a job due to a non-compete clause, regardless of the industry in 
question. If employers are concerned about insider intbrmation, they can simply 
rely on non-disclosure agreements." 

Bill 

"I fully believe that the non compete agreements that employers force 
employees to stay in their roles. Over time, they use the non-compete to force 
workers to stay at below market pay also. I am in highly specifies sales 
management role in a niche industry. The non compete I signed has prevented 
me from advancing financially. When I was hired, I did not know the company 
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secrets, they can negotiate agreements not to share secrets with future 
employers. Non-compete clauses are had for the nation. Please do the right 
thing and approve this necessary rule. Thank you." 

R 

"I've been approached by many of the clients of the company I work for, 
especially since covid, and have been offered better jobs. These weren't just a 
little better, they were much better. Increases in pay by 25-50%, 100% covered 
health insurance, tenure, etc. The company I currently work for has a one year 
non-compete, which is crazy. Please do away with non-competes !" 

Senta 
"Agree the non compete clause should be banned. It will allow for others to 
flourish and the industry not be so restricted." 

Donald 
"I support the banning of non-compete clauses. In the medical field we have a 
shortage of workers. This is exacerbated when available workers are unable to 
work due to contractual restrictions" 

Emily 
"I am a practicing PA in Ohio. I would be in full support of banning non 
compete clause in employment contracts as it would expand opportunity and 
ensure fair pay." 

Zachariah 

"This is long overdue, let's discuss Non competes on skilled labor, for 
specificity, mechanics. Several large companies use non competes, often times 
hidden in the onboarding process and not discussed during hiring/interview 
process. For example, several of my good friends worked for one of these 
companies. They are mechanics by trade, they invest thousands of dollars in 
tooling and years perfecting their craft. The non compete that was just another 
"click box" and stated you cannot work as a mechanic for 9 months within 75 
miles! This effectively forces a mechanic to stay working for this company or 
move cities. This is extremely restrictive on the mechanic, and allows the 
employer to hold all the power. They can change your pay, vacation, hours and 
treat you like trash with zero repercussions. This is almost like forcing someone 
to stay in an abusive relationship. If they leave, they can't work in a field that 
they spent years, and thousands, if not hundreds of thousands of dollars on 
tools perfecting their craft. Often times, this leaves mechanics to work in 
random positions where they cannot earn the appropriate amount of money 
while they wait for the non compete to run out. This financially impacts die 
mechanic and decreases the taxable income that government entities can 
collect. Or worse, they go work in their field, and get sued by a major 
corporation with bottomless pockets for pointless lawsuits. Often times leading 
to financial ruin for the mechanic. When we look at white collar fields, I.E. 
Lawyers and Doctors, their non competes are often times thrown out. Its time to 
provide blue collar workers with the same legal protection as white collar 
workers. Eliminating non competes will force employers EARN the loyalty of 
their employees, and allow employees to leave abusive relationships without 
facing huge financial repercussions. Let the free market compete. +1 for 
competition, +1 for freedom" 
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Benjamin 
"NDAs should be banned. They are not helpful for employees or workers. If we 
are going to continue to allow non-competes companies should be force to 
compensate former workers for loss of income due to non-competes." 

Mike 

"I am all for this to go through as I was approached by a competing company 
and they are offering me far me than I am making A company vehicle plus full 
paid medical benefits. I am currently working in ohio but the competitor is in 
Michigan. Only issue is I'm a field service engineer in a specific field and only 
few company's in this field so I believe this should pass. It makes for a better 
paid employee and less for the guy up top who wants to fatten his wallet 
instead of pay his employees a fair wage." 

Krista 
"I am in support of banning noncompete clauses. Noncomplete clauses 
negatively impact my family's income, morale, and wellbeing." 

Sam 
"am in support of banning noncompete clauses. Noncomplete clauses 
negatively impact my income, morale, and well being." 

Scott 

"I totally support the ban of these non-compete rules. The ban will serve as a 
great correction of what amounts to self serving injustice perpetrated on 
employees across the market by those who yield power and influence in 
society and government. Let the bosses eat cake and pay up for talent like the 
rest of the free market." 

Alexandra 

"This comment is in support of the work that is being done to eliminate non-
compete clauses in employee contracts. I have worked for a large academic 
medical center for 7+ years now. The non-compete clause in my original 
contract has prevented me from being able to pursue opportunities at other 
area hospitals that have offered better pay, benefits, maternal support, and 
work/life balance. The non-compete that I signed includes a 10-mile radius, and 
last 18 months. In a small- -
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Gee 

"Please do not allow "nonprofit" hospitals to have exemption from 
noncompetes. It is leading to erosion of healthcare and the healthcare exodus 
and will exacerbate the shortage of workers. Only when they have to pay a fair 
wage will healthcare improve!" 

Scott 

"Non-competes are ethically unsound, most often punitive, and have done 
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by nearly $300 billion per year and open up new career opportunities for 30 
million people ð but the FTC hasn't approved the policy yet. Please rule 
against non-compete clauses and help keep both America and its workers 
strong!" 

Stacey 

"It is time to Ban Noncompete Agreements. I worked for the same organization 
for eighteen years, the company sold to a large corporate organization. I was 
let go and held to a non compete for the corporate company that resulted in 
unemployment compensation with the need for legal representation. I have 
been working in the same career field for most of my life and found it to he a 
true challenge to change careers. It is self
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Thomas 

"Please act swiftly to prohibit the misuse of non-compete agreements that 
currently leave many workers in a state of indentured servitude. In my career 
working as a manager for a national nonprofit community development 
organization, I'm increasingly seeing non-compete agreements used to keep 
contract workers from moving into hill-time positions with benefits. I haven't had 
a staff member leave my team in over ten years because I work hard to see 
that they're fairly compensated, have competitive benefits, and feel like they're 
valued as team members. Non-compete agreements are an unacceptable and 
un-American alternative to keeping employees at your business because they 
want to continue to work for you." 

Janos "No more non-compete clauses!" 

Andrew 

"Non-competes, especially in a recession, severely limit the ability of Americans 
to seek gainful employment and stay afloat. Even if companies choose to not 
enforce them, many candidates encounter issues with prospective employers 
choosing to not move forward with employment due to the risk associated with 
non-compete agreements. However, while non-competes often have no legal 
standing, companies with money to burn in the courts can (and will) choose to 
tie up hardworking Americans in court to prove a point. Any policy or practice 
that seeks to keep Americans from achieving gainful employment should be 
struck down with extreme intensity. Non-compete agreements are one of the 
single most oppressive forms of reducing honest citizens from achieving the 
American Dream." 

Abdul 

"Noncompete is a form of modem slavery as it take the freedom from a person 
to make a living in an area of his preference or must put up by unjust work 
conditions or abusive leadership. If you work in a place for 20 years and you 
have all your family affairs organized in a certain way, then a boss decided you 
are no good anymore, he can uproot you from your home to a far place or force 
you to change a job or quit your job completely. I m surprised it is legal in the 
first place." 

Brett "This is a great a idea, and has been too long in coming." 
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large health system does not allow for a practice to start. That, combined with a 
state's Certificate of Need laws, may restrict the physician from practicing at all 
near their established home and family. Further, with more than 75% of 
physicians employed, individual physician practices are fewer, and there is little 
chance for a new or existing smaller business to grow and compete with these 
large health systems. This essentially gives large health systems a monopoly 
on health care over more affordable and personable small practices." 

Aj 

"I am writing to express my strong opposition to the use of non-compete 
clauses in physician employment contracts, particularly within not-for-profit, 
major hospitals, and academic institutions. As a physician who has experienced 
die detrimental effects of such clauses firsthand, I am compelled to advocate 
for the abolishment of these restrictions in the interest of our patients, medical 
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my family every time and compromise continuity of care for my patients. This is 
not fair. This clause should be outlawed." 
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for god's sake end non-competes; after having felt the very real effects of one, I 
realize that they are madness and should not be legal."
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on how to make an income for two years until I can start my own practice 
where I l
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Stephen 
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can do so many things to retain between salary, benefits, and respect to keep 
their employees happy. A non-compete just forces the employees hand to stay 
even when unhappy. Many of these for specialists are also very broad like over 
an hour distance and more than 1 year. Patients also have the right to see 
whatever doctor they want and do not belong to an organization. If a doctor 
leaves and a patient follows that doctor then nothing from the organization 
made them compelled to stay. I had many patients tell me they "put up with" my 
organization only to still see me. The organization wants to look at this as 
taking business away and that may be true in some industries, medicine is 
different. Please make non-compete clauses illegal - the worker needs all the 
help we can get!" 

Mike 

"Non-compete clauses, as they pertain to physicians, are a major reason for 
many issues in health care today as well as quality of life for physicians. They 
remove the ability of a physician to work, freely, often requiring them to work far 
from home or move. This causes multiple problems in that die location where 
the physician did live loses income tax revenue and a high earner, and the 
population loses an important medical resource. Many physicians are leaving 
medicine due to the overhearing control that non-competes give to employers. 
Physicians already cannot strike, and non-competes removed yet another 
freedom. As such, physicians are easily at the mercy of their employers whom 
often extract more work, for lower reimbursement, in poorer working conditions, 
a poorer work-life balance, without any worry of repercussions to the employer. 
When a physicians only options are to uproot their family, leave their 
community, only to find that die next employer also utilized non-competes, it 
makes the only viable option to get out of medicine as soon as possible. This is 
happening per the available current data. Non-competes keep doctors from 
moving to the hospital down the street which is competition. What should be 
keeping physicians from moving to the competition is competitive work 
environments and compensation. Free market, and freedom as our Forefathers 
envisioned and enshrined in our Constitution. I am an MD, MPH, and I have 
personally had my freedoms removed and life made harder due to non-
competes." 

Levi "A non compete violates my rights by restricting my freedom of movement." 

Isaac 

"As a medical resident looking forward to and speaking with older colleagues, 
die negative effect of non-competes conies up time and again. A formerly well-
established employed primary care physician who now needs to commute four 
hours daily to get to work was the first sign to me that this is a serious wrong. 
From speaking with other colleagues, I have heard similar stories. Proponents 
of non-competes speak of the investment in their employees they are at risk of 
losing should this proposal become law. This seems wrong. If the employer is 
not paying or treating the employee well enough that they need to tie them to 
their oar, shouldn't that employee have the right to leave? What sort of country 
would this be if we allow this semi-serfdom any longer. Please, in the strongest 
of terms, ban or significantly reduce non-competes. Competition is what makes 
our country strong!" 
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David 

"In 2019, I accepted a Sales position with an asphalt company in Columbus, 
Ohio. This company required me to sign a non-compete agreement as terms of 
empl
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your family? I am NOT in favor of non-competes, I believe it should be unlawful 
to keep someone from working where they please." 

Myka 

"I am totally in favor of eliminating non-compete employment clauses and 
contracts. Not only are non-compete clauses anti worker, as they limit the 
ability of workers to capitalize off of their skills, they are bad for society at large 
by removing experts in fields who could be contributing potentially life changing 
advancements if allowed to seek employment in their respective field" 

Alicia 

"Healthcare is in crisis. Large non-compete hospitals, for profit insurance 
companies, and pharmaceutical middle men are driving costs and making it so 
difficult for providers. Removal of non-compete clauses FOR ALL SYSTEMS is 
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Aaron
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Tim 

"I support the proposed rule change in most cases for all classes of workers. An 
employee should not be contractually prohibited from supporting his/her family 
because of being tethered to a NCC. Someone who has 30+ years in an 
industry or a specific position, who is also over the age of 40 is currently 
prohibited from changing employers. Instead, the worker is expected to leant a 
new trade and earn the same or higher income immediately. This stifles 
competition for talent and puts an undue burden on the employee's ability to 
pursue better opportunities. Same with Senior executives. Franchises should 
not be held to a NCC, especially if the franchisor is not delivering the promises 
set forth in the franchise agreement." 

Nina 

"PLEASE pass this. As a writer, I have been forced to sign numerous 
noncompetes that have made it very hard for me to find new clients as nobody 
wants to work with someone who is under even a broad/vague noncompete. A 
previous college of mine was SUED by my former employer because she left to 
go to another PR firm, and lost and had to pay a ton of money to the toxic 
company she left. As more and more workers are working 2 jobs, working side 
hustles, and in the gig economy, noncompetes are unfair and limit our ability to 
make money." 

Emily 

"I am writing in favor of the Non-Compete Clause Rule (NPRM). As a 
veterinarian, I have been held to non-compete clauses for my entire career. 
These clauses make it challenging to move between jobs without relocating my 
family. Non-
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Nanda 

"It is unbelievable that an employer can have a non-compete clause on a 
doctor in this day and age. Non-compete clauses should be BANNED for ever. 
There are so many patients that suffer because of this clauses. Administrators 
of hospitals have a blind eye to the doctors who deliver care to the patients 
because the administrators know that the doctors cannot leave and work for 
another hospitals because they are tied to the area due to non-compete 
clauses." 

Jonathan 

"Please pass this rule and ban non-compete clauses. These have spread too 
far and do too much to limit Americans' freedom. When a worker complains, the 
answer is always the same: "If you don't like it, go work somewhere else." Non-
compete clauses should be banned so that's possible." 
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are forever stuck in the same company. If its a good company, then the 
company will have no worries, as everyone will want to work there. The non-
compete protects the employer and enslaves the employee. I pray 
noncompetes will be prohibited. Noncompetes are terrible . If you violate them 
you owe the company all the money you make at the new employer and they 
can sue you. The employees are vulnerable ." 



Constituent Support for the FTCôs Noncompete Rule 

 

 

 
Source: Federal Trade Commission 51 

Jisna 

"Non compete clauses for professionals really limit our ability to be fairly 
compensated, negotiate, and quite honestly live our lives! An employer should 
have to provide a great working environment, salary, and benefits that make 
you want to stay NOT a clause in a long contract that says you cannot find 
another job within a certain radius or during a length of time. This certainly adds 
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these clauses without thought without reason and without justification. As I look 
to sign contracts and intend to stay in practice in a region that my family and 
my husband's family is from. I am Leery about signing contracts with non-
competes because I am not interested in uprooting my family If a job is no 
longer the right fit. This aggressively penalizes both the worker and the 
community by discouraging individuals from continuing to provide needed skills 
in a particular region. especially health care where burnout the pandemic and 
overall fatigue has led to many professionals leaving the field. I would 
wholeheartedly support a rule that banned or eliminated non-competes and 
basic overall fairness for workers and our communities mandates the same." 

David 

"Eliminating non-competes would be a positive step for the competitiveness of 
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compete clauses, which only harm individual employees like myself (and 
millions of others) and are used as a tool to falsely attempt to protect a 
business entity, which can unfairly leverage too much intimidation with the 
power they can wield over an individual simply trying to better their situation 
and grow their career. I strongly urge and support the FTC in rectifying this long 
overdue situation by enacting these laws as quickly as possible, returning 
competitive rights to the individual and expanding economic opportunities to 
create an even playing field in all industries." 

Randy 

"I would support the ban of Non-Competes. I do Dairy Nutrition and 
Management consulting. My non-compete greatly affects me because I can't 
control the margins that get added to my service fee's. I have no control of 
company over head that is created. I am considered and independent 
contractor but yet am locked into a non-compete. I cover all my own expenses 
(insurances ,travel continued education). My contract is questionable but I can't 
afford the time, emotional and financial burden of proving that I can legally 
leave." 

Jeffrey 

"There should be no exemption for hospital systems, including not-for-profit 
systems. Despite AHA's lobbying, there is no public interest in creating this 
exemption. It will result in areas that are medically underserved having an even 
greater effective shortage of physicians. Physicians and other healthcare 
providers, while highly trained, have a very transferable skill and do not use 
trade secrets. There is no legitimate reason to allow non-compete causes for 
these groups. It only hinders mobility of the workforce and promotes healthcare 
systems to be less efficient and less competitive." 

Steven 

"I've worked as a physician educator for 36 years and have seen noncompete 
clauses damage our health system in several ways: 1. Tether young primary 
care physicians to terrible jobs without recourse. Nobody wants to feel sorry for 
physicians who are in the top percentile of earners. We are fortunate with our 
job security and earnings. But primary care attracts does from lower income 
backgrounds, pays them least of all specialties, and burdens them now with 
over $250,000 in educational debt when they are ready to begin earning and 
starting a family around age 29. Non competes in this setting amount to 
indentured servitude. 2. Quality of care suffers because noncompete clauses 
add to the disincentives which discourage young physicians from entering 
primary care. Many folks complain about the difficulty finding a primary care 
physician. Others don't complain until they confront a chronic illness and 
fragmented care. 3. Noncompete clauses remove incentives for employers of 
young does to improve systems of care when issues are pointed out by young 
physicians and their colleagues. I was fortunate not to have to grapple with 
noncompete clauses early in my career. Our self funded primary care group 
made it a point to eliminate these from our contracts. It pains me greatly to see 
young physicians grapple with this unfair contractual obligation as they begin 
taking care of patients." 

Kimberly "Please, non-compete clauses area huge problem to the majority of the working 
class. These legal "threats" work well for corporate America, restricting people 
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However, even these non-competes need reasonable limitations on them and 
should not hinder a person from leaving their job to go earn better money or 
better work conditions in their field of experience or expertise." 

Cole 
"Banning non-compete agreements allows an employee to have the freedom of 
choosing their work environment. Something that is currently limited by these 
agreements. Please vote in favor of banning non-compete agreements." 

Dave "Please pass this. This would be a very good direction." 

Jennifer 

"I strongly support the Non-Complete Clause Rule. My husband is a 
specialized scientist who has a two year non-compete that is written to be 
applied across the entire country. It has prevented him from moving to a better 
company for over five years and being able to utilize his skills toward scientific 
advancements." 

Shuja 

"Physicians should absolutely be entitled to the new FTC non-compete rule. 
They should not be exempt from this needed worker protection as it greatly 
limits their ability to negotiate their contracts and instead offers large hospital 
systems an unprecedented advantage over physicians in the marketplace. 
There is a large increase in physician burnout and allowing the market place to 
be more free would allow physicians more freedom and flexibility. Additionally, 
the last time an exemption of this nature was granted by the lobbying from the 
American Hospital Association (Jung v AAMC 2004) resulted in decades of 
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Craig 

"As a retired military physician, I devoted 24 years to serving my fellow 
service-members but upon retirement, I needed to strongly consider where I 
could practice as a civilian based on non-complete clauses. These were in 
essentially every contract that hospitals and multi-specialty medical practices 
offered me. Because I was stationed away from my eventual destination it 
meant that I needed to determine which practice I would be locked into without 
being physically near them (other than brief recruitment visits, most of this was 
by phone or virtual). This model hurts physicians and actually hurts patients as 
well by restricting market forces. In the worst examples, physicians can be 
locked into practices that don't value patient care over profits because they are 
economically constrained to a certain location." 

Eric 

"These only hurt people by limiting their employment options. It's also short 
sighted of business as they retain bitter employees and are unable to acquire 
potentially here empl
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fixing in the market of wages. We need to stop these violations of Antitrust laws 
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company. As a mother and the family bread-winner, it is now not a question of 
forwarding my career - but instead - protecting my income and ensuring I have 
employment. Non-competes are damaging to all industries and hamper growth 
and development across the board. I fully support this proposed rule." 

Brittney 

"I've been in a non-compete for 7 years at my job, there is no way for me to 
leave without starting a completely different career or moving away. I'd have so 
much relief banning the non-
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systems to remain complacent with regard to improving practice environments 
which is directly correlated with patient outcomes" 

Denise 

"I live in Ohio. The company I work for has employees sign non compete 
agreements. I am 65 and at the end of my career. Most employees make 
between $15.00 to $20.00 an hour. I am a trucking dispatcher. My boss uses 
paid for load boards..nothing confidential here at all. I feel bad for younger 
workers because if you leave he threatens the new company with a lawsuit and 
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legal constraints on employment and job seeking, especially if a company can 
tenninate employment at any time without reason." 

Jaime 

"I request the FTC include franchises in the ban on noncompete. The 
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advantage of hiring members for its team from other companies that do or do 
not carry noncompete clauses from our competitorôs customer business lines... 
The usage of noncompete agreements has turned companies into an unethical 
means for keeping your employees at bay so that the company can have a 
stronger ability for growth without worries of their knowledge leading to their 
competition. It saddens me in that being a Veteran of the United States 
Military where I have been active in war so that the many other members of 
the United States would not have to serve and can preserve their freedom. In 
those fights for the passions of freedom to our US citizens and other countries 
around the world that it comes down to those freedoms are not in the 
businesses we work. To be held hostage to a company is not something that I 
wish anyone to be held to. I have ALWAYS and will remain to work truthfully for 
my country, family and business and put my best foot forward. All I ask is that 
they do the same for me. I support the Federal Trades Commission's Rule to 
Ban aspects of a noncompete for companies in the United States" 

Sheila 

"I am writing in support of any medical provider who might be affected by a 
Non-compete clause. Non-compete clauses will definitely have a negative 
affect on my community (senior citizens). You are the Fair Trade Commission. 
Making Non-compete clauses null and void is fair trade.ò 

 


