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Support  Across Sectors of the  New Jersey Economy   
*Some comments condensed due to length. 

Profession  Comment  

 

“As a physician , non-compete restricts our abilities to treat patients. There's 
already physicians shortage, nurses shortage, and other healthcare workers. This 
is a free country and non-compete is anti-American freedom.” 

-Emad A. 

 

"As a lifelong technology worker , I've had to argue with employers over non-
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“I want to start my own accounting firm , once I leave current job. But due to 
noncompete agreement, I need to wait for 3 more years. It will be good, if 
government remove noncompete rule so that everyone get equal opportunity to 
fulfil their dreams. People will also get quality services at reasonable prices.” 

-Jay K. 

 

"I strongly support the ban on non-compete clauses…The yoga studio  where I 
practiced and hope to teach, lost their business due to Covid. It was finally re-open 
by a previous teacher. Yoga studios and teachers were desperately needed. I 
pursued a part time teaching opportunity once a week in hopes to bring back a 
stronger yoga community….I invested a lot of my own money and time to become 
a teacher. This employer had not invested one dime in my newly found career. I 
resigned after 5 months. But because of the non-competition agreement, I am not 
able to teach Yoga within a 10-mile radius privately or at any other location….My 
teaching opportunities should not be stalled, nor should I be held hostage. 
Currently, I have 7 months remaining in my non-compete contract. By banning this 
rule, I will no longer be prohibited to seek employment or teach yoga in my 
community where good teachers are desperately needed. I see no reason for a 
non-compete contract when it's doing more harm than good. It harms the entire 
profession and the community. Why should I as a teacher or the community 
suffer?" 
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profession in biotechiphanna I was forced to sign a no compete clause that is 
vague enough it could exclude me from working in my profession at all for 6 
months if I want to stay where I live. I have a family and want to have roots. This 
places unfair pressure to stay at a job regardless of whether it best for my career 
and livelihood. My wife is a physician and faces the same issue. If she leaves the 
position she is just starting she will be excluded from working anywhere 
convenient to where we live. Not mention that the patients will lose the option to 
keep the same doctor if they like her. Shouldn't there be fair competition in that 
regard to? So the best doctors find the best workplaces and patients choose the 
best doctors for them who are in the best places... seems like this would improve 
medical care more broadly. I hope the FTC does not listen to the corporate 
lobbyists that are unleashing their attack dogs and boat loads of money to 
defend noncompetes. It would be nice if the government did something for us 
workers and helped level the ever growing power differential between workers 
and corporate employers." 

Darin 

"An entrepreneur cannot quit a company and invite friend- colleagues to join 



Constituent Support for the FTC’s Noncompete Rule 
 

 

 
Source: Federal Trade Commission 6 

higher wages, which can have a lasting impact on their careers and livelihoods. 
Additionally, non-compete clauses have been shown to reduce competition, 
hinder innovation, and limit entrepreneurship. These clauses can discourage 
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want to switch jobs right after learning all necessary knowledge. They would 
likely want to stay so they can apply what they learned in the field. There likely is 
something wrong about the job if an employee should want to leave shortly after 
learning what they need to know. Finally, for industry secrets, there are other 
legal instruments employers can use to protect their intellectual property. Non-
Complete clauses can be applied too broadly upon the masses not to protect IP, 
but as a tool for leverage against the worker, creating an already uneven playing 
field more skewed." 

Naeem 

"As a resident, soon to be a physician, I strongly believe excluding physicians 
from the new FTC non- compete rule will be detrimental to all parties involved, 
including the patients. From a capitalism point of view, America was built on free 
trade, labor, and entrepreneurship, and limiting the need to compete for better 
physicians will stifle progress and innovations that would otherwise contribute to 
the overall profit of the American healthcare system. Additionally by excluding 
non-competes to physicians, the availability and accessibility of physicians to 
provide top care will actually be more difficult, preventing many hospital systems 
from seeking flexibilities in recruiting more top physicians, exacerbating the 
quality of care the patient deserves. I implore you to not exclude physicians from 
the non-compete rule, as this will exploit and violate the very nature of the 
industry this country is very reliant on." 
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restrictive because they include hospitals, outpatient facilities, and outpatient 
offices. Finally, non-compete clauses can create barriers to entry for new 
physicians entering a market, which can lead to reduced competition and 
potentially higher prices for medical services. Non- competes limit a physician's 
ability to practice and provide care, and may have negative consequences for 
patients and the overall healthcare system. They must be deemed un-
enforceable. Please help." 

Denise 

"At a time when we have lost large numbers of physicians to retirement, burnout 
and COVID, non-competes only make it worse. Many don't allow physicians to 
even stay in state because they cover hospital systems that engulf large areas. 
They are bad for medicine and bad for patients" 

Jorge 
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Pinakin 

"I strongly support a ban on non-compete clauses. I'm my experience they are 
rarely used to actually protect any trade secrets or legitimate business interests 
of the company. Rather, they are used as a means to deter an employee from 
leaving a job where they are being treated unfairly. I am a physician and was 
previously employed at a multi specialty private practice group. After many 
months of back and forth the group failed to offer me partnership terms in 
accordance with what I had been promised when I started. When it became clear 
the we could not reach a compromise I was threatened with legal action (based 
on the non-compete clause in my employment contract) if I left the group and 
attempted to fmd another job in the area. Ultimately, I ended up starting my own 
practice and shortly thereafter my former group filed a preliminary injunction in 
an attempt to restrict me based off my non-compete. I prevailed in court and was 
able to practice without restriction; however, it required many sleepless nights on 
my part and hiring a good lawyer, which cost me roughly $50,000 out of pocket. 
Non-compete clauses used in this way should be banned as they stifle 
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servicing my clients. This is completely unfair and unjust. If my previous 
employer would have introduced me to these clients or had a previous 
relationship I would understand, but this is not the case. My clients no longer 
wish to use my previous company as a supplier, and they want to continue to 
work with me, but the lethal threats from my previous employer make all of this 
very uncomfortable. No one wins here now. Sincerely, CC" 

Matthew 

"While working as a part-time tutor, I was made to sign a non-compete 
agreement that was very unfair. The agreement prevented me from working in 
towns near the tutoring center. The agreement included many towns that were 
quite far away from the center, and even included towns from which the center 
never had any students from. This is very unfair to people trying to make money, 
especially during trying times. The center was in Parsippany, NJ, but included 
towns, such as Denville, NJ and Fairfield, NJ, which were way out of the scope 
of the tutoring center's student base. I was present when the owner was 
discussing this with a tutor who was also a lawyer (I was able to hear them 
through thin walls.). He insisted that this agreement was way out of scope but 
she went ahead with it anyway. I doubt that this agreement would have held up 
in court. That said, it is a usual intimidation tactic that employers can use. 
Additionally, the owner tried to keep me on as essentially an unutilized employee 
solely to keep the non-compete current. This is another intimidation and 
unethical use of non-compete agreements, especially tin part-time or contract 
employees." 

Victor 

"Non-compete clauses make it harder to move on from a job that underpays or 
mistreats you, by allowing your former employer to sue you if you go to work for 
another company in the same industry. The FTC estimates that banning non-
compete contracts would open new job opportunities for 30 million Americans 
and raise wages by $300 billion per year.[" 

L. 

"I am a full-time employee that is the main earner for family and I am the one that 
carries health insurance to cover my two young children, as my husband is self-
employed. I work for a company that is the selected contractor for a University. 
Recently the University ended the contract prematurely and is terminating the 
contract with my company putting 400+ people out of work. I have been gainfully 
employed for 9+ years by my company and have received many accolades and 
'above target" annual performance reviews consistently yet I am going to be laid 
off as a result of the contract being lost, regardless of the exemplary work I have 
put forth. I was offered to retain my same position, by the newly selected 
competitor company, at a higher salary, however my existing non-compete is 
barring me from legally accepting this position. My non-compete restricts me for 
12 months from accepting a similar position in my field of expertise, which is 
what my extensive experience positions me in to succeed in, and will restrict my 
ability to retain employment and earn a paycheck to pay my mortgage, provide 
for my children and have health insurance for my children. Please pass the ruling 
to ban pre-existing non- competes and abolish new non-competes." 
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Bindu 
"Done. "Non-Compete Clause Rulemaking, Matter No. P201200" - i's a very 
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against my non-compete. Even consulting work isn't allowed. I live in an area 
outside of NYC and my parent company is in the mid-west (after buy-out of local 
company), and I could earn substantially more from a different company by 
finding something more local. Like most people who have success leaving the 
company, they have to find a lower paying job for a year that is not relevant to 
their work just to be able to get out of non-compete clauses. And they wind up 
back in the same industry anyways. I hope this goes through." 

Renee "Get rid of non-competes" 
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Federalism. I agree with banning Non-Complete agreements. Corporate power is 
basically unchecked and this gives more power back to the people. We should 
have more freedom to change jobs. Please also prepare your jurisdiction 
arguments, as the partisan Supreme Court will seek to invade your regulatory 
space. We know the court is partisan and influenced by Dark Money. Sheldon 
Whitehouse has made that clear. Also consider writing rules to prevent an 
increase in price more than 10% per year on house hold goods and medications, 
as well as rules address corporate price gouging in all sectors. Corporate profits 
must be presented along side unemployment numbers so the public can more 
effectively measure how the economy is doing. Look, we know that corporate 
consolidation has allowed the 5 corporations in each Sector to refuse to lower 
prices even though the supply chain isn't as bad. Do whatever it takes. 
Reevaluating right to work laws. Finally, I would encourage you to ban corporate 
donations to politicians or any political party. It is an unfair business practice to 
buy political influence because small businesses and normal people can't match 
that power. The Republican Party of Kentucky just got money from Pfizer for a 
new building; this means Pfizer’s interests are put before the public. It is 
arguably deceptive and fraudulent that politicians are more beholden to 
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patients. For example, non-competes result in patients losing access to the 
physicians who know them best, deter physicians from speaking out about 
patient safety concerns, and increase the cost of medical care by thwarting 
competition. Healthy competition between corporate entities and local physicians 
should increase the quality of care by all parties, whereas non-competes stifle 
this additional motivation to provide quality, patient-centered care. In summary, 
non-compete clauses are harmful for patients and medical professionals alike 
and give corporate entities unwarranted control over those whom they 
purportedly exist to serve. I urge the FTC to adopt the proposal to ban them." 

Ernie "Sounds like many thousands would benefit from this." 

Rahul 
"Non-compete clauses are bad for patients' mental health. To have to choose to 
take a job and have an income but then uproot oneself if it does not work for an 
employer is destabilizing to say the least." 

Deepak 
"A fantastic rule that will force professional employers (physicians, lawyers) from 
taking advantage of new graduates with significant debt and young families." 

Lisa 

"I agree that non-competes and or restrictive covenants should be eliminated' 
Furthermore, any current non-compete and or a restrictive covenants should be 
made null and void. I accepted a job 5 1/2 years ago. In my second week of 
employment, I was told to sign a non-compete and a restrictive covenant. When I 
complained that this was not explained to me when hired, I was told I don't have 
a choice. My new boss said, "if you don't sign it, you will no longer have this job". 
Over the last 5 years, there have been many lost opportunities due to this 
restriction. We should all be entitled to the freedom of working, growing and 
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Kate 
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I knew I hadn't signed an NCA, and I wouldn't "steal" clients, ethically. I applied 
for and interviewed with two other local employers who interviewed me, and for 
whom I gave successful demo massages, according to the feedback. Yet, in the 
end, the hiring decision was bumped up to the spa owners at each spa and they 
both told me they couldn't hire me because of the NCA. I told them I didn't have 
one, and they said they wouldn't hire me because if they did, then my employer 
could then sue them. The prevalence of NCAs in the personal care field is 
designed to prevent employees from having a solid case to negotiate better 
wages and terms and conditions of employment, or to search for those things 
elsewhere, and chills the employees from leaving to start their own businesses. 
This is true, even though the employees are hired with all of the requirements to 
legally work in the field, and they are not given any proprietary training or 
information by the employer. (Spas will of course direct employees on the way to 
set up a room, or the order of a massage service, or specific scripts to greet 
clients with, but the heart of the work--skills, training, professional respo
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NJ, I signed the contract. After working for BluePearl for 13years and being 
subject to multiple manage mishaps, I decided to leave BluePearl. Due to my 
noncompete I had to take a job in southern NJ so that I did not break my 
noncompete. This caused me much stress and lost time with my family as I had 
to drive 90-120min each way to work in a specialty center in southern NJ (I live 
in northern NJ). The insane noncompete radius was unacceptable but I did not 
have the time or the financial resources to fight it and this is what companies like 
BluePearl bank on, is that the signees will not have the wherewithal to light these 
crazy noncompetes. Unfortunately BluePearl is just one of many veterinary 
companies that have non-competes, ranging from 10-50 miles. I sat out the two 
years of the noncompete and worked in southern NJ and now that I am free of 
the restrictions, I have opened my own veterinary emergency and specialty 
hospital in northern NJ. We DO NOT have noncompetes for our employees as 
my partners and I feel very strongly that is an employee of our feels that it is time 
to leave, then we want them to work where ever is convenient for them, not 
forcing them to travel insane distances away from their family. We are not afraid 
of ex-employees taking "secrets" or divulging our business plan to others. I am in 
strong support of the Federal Trade Commission striking out non-competes, 
especially in the veterinary industry, or at least ensuring that non- competes are 
limited to a less than 10 mile radius." 

Marilyn 

"I support the FTC proposed rule banning non-compete clauses. Hospitals and 
other facilities Americans depend on for care abuse non-compete clauses to the 
detriment of patients and the medical professionals who care for them. Contracts 
that prohibit medical professionals from caring for their patients outside of 
corporate employment are not only unethical and anti-competitive, but are 
dangerous to patients. For example, non-competes result in patients losing 
access to the physicians who know them best, deter physicians from speaking 
out about patient safety concerns, and increase the cost of medical care by 
thwarting competition. The bottom line is that non-compete clauses are bad 
medicine. I urge the FTC to adopt the proposal to ban them." 

Amber 

"I fully support the ban on non-competes. Having experienced great financial 
loss due to having signed one under pretenses that they would "never" actually 
act on one. After 10 years of being with a company recruiting physical therapists, 
and after learning I was being paid 40% below market, I left for a better 
opportunity. I gave the company 5 weeks notice to ensure a smooth transition. All 
that goodwill did was allow them time to file an injunction to prevent me from 
starting with the new job. With threats of having to pay their alleged "$50k" in 
legal fees, while being out of work now, I was forced to settle and agree to not 
work in my industry for a year. The end result was lost income from being out of 
work, $15k in lawyer fees to simply defend myself, and over $200k in which I 
was working so grossly underpaid for years at the company before resigning. 
They use their Noncompetes as a retention tool to scare employees into never 
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because Fox takes every opportunity to use people like me as an example "see 
what we did to her, we won and the same will happen to you". Noncompetes 
make sense when an organization truly has trade secrets. Fox would not fall in 
this bucket. The reality is that the model they deploy is simply outpatient in the 
home. There is nothing proprietary or special that gives them a competitor edge, 
other than how they misuse their restrictive covenants. However, no one goes 
through with litigation because no average worker can afford to fight Goliath. I 
will never get back the lost income or trauma I endured in a year long battle of 
them. Please support this ban." 

Michael 

"My wife and I are physicians and want to support a ban, at least in the field of 
medicine, of non-compete 
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James 

"I strongly support this initiative to ban non-compete clauses. These clauses 
have no positive benefits for workers, and only serve to keep these workers 
trapped with an employer who then has less incentive to pay them fairly or treat 
them right. Employees should be free to work in the industry that matches their 
skill set without the threat of legal action against them based on a non-compete 
clause." 

Erin 
"I was forced to sign a non compete and then was let go from my job right before 
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as they prevent new ideas and techniques from being brought to the market. 
Furthermore, non-compete clauses are often unfair and unreasonable, 
particularly for low-wage workers who may not have a choice but to sign them. 
The widespread use of non--
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receive care from those who know their care and shouldn't lose that. No one 
wins here except organizations who wouldn't lose their employees or clientele if 
they themselves competed in a better way by offering better wages and/or 
services." 
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they worsen healthcare, worsen shortages in underserved areas and impose 
unnecessary harm on physicians. I will never sign a noncompete again." 

Nicholas 

"Non complete clauses are modern day indentured servitude. They serve to 
keep wokers compensation down and allow works to have poor working 
conditions. Any exclusivity an employer has to a period of time of non compete 
should come with financial compensation for that period of time." 

J 

"I support a ban on noncompete agreements. Taking a job offer thr an inferior 
position to avoid the potential long-term implications of accepting a better job 
accompanying a career-limiting contract is discouraging at best. American 
society no longer thrives on a single-job career model. Most private sector 
opportunities don't offer sustainable long-term benefits of pensions and 
incentives. The population has adapted. Non-compete agreements keep 
employees from seeking better opportunities and reaching their potential. Non-
Compete Clause Rulemaking, Matter No. P201200" 

Rose 

"My 41 year old daughter has Down's syndrome and she is supported by a 
woman employed by Med A Quest out of Egg Harbor Township, NJ. My 
daughter's services are paid for by Medicaid. Originally, they charged $.74 per 
mile but have raised it to $3.50 per mile in addition to the hourly rate they charge 
for the woman's services out of the budget allowance provided her by the 
Medicaid. This cost drastically reduces the allotment to my daughter's budget 
that she can use for other necessary items. My daughter loves this woman but I 
no longer want to use Med A Quest. Sadly, she signed a noncompete with Med A 
Quest and they will not let her out of the contract. I would like to self-hire this 
woman but am not able to due to this awful contract. I also am employed as a 
Support Coordinator providing services to families like ours. Another family also 
uses Med A Quest and would like to self-hire this woman. These contracts are 
paramount to slavery and the woman is not free to work as she chooses. Please 
intervene and disallow the use of these noncompete contracts especially in the 
home health aide scenarios as I have described." 

Beth 

"I believe that non competes are unfair and not uniformly enforced in many 
organizations. They limit the opportunities in a very changing business and 
economic environment for employees to seek out new opportunities in their 
chosen field of expertise and h
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detailing their plight with the former hospital office, which quickly deteriorated 
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an associate at the practice we had a 20-mile 5 year non compete from each 
office that we signed. Because it was over burdensome, we tried to negotiate 
that down but we're unsuccessful. Now we have sued the practice over the non 
compete as well as financial damages, and we are beginning litigation. Non 
competes have a role in role in intellectual property, but certainly not in the 
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impossible for someone to find a new job if necessary. It's not enough to say that 
our time is only worth $2.13 but you also want to limit where we can work? When 
the service industry completely collapses in the next few years, you can look 
back on this being one of many reasons." 

Tom "Non compete contracts are manipulative and cruel. They got to go." 

Andrew 
"Non competes inhibit one's ability to provide for themselves and others with the 
skills they have cultivated with their own experiences. It is a detriment to 
productivity, capitalism and competition." 

Christopher 

"Just a regular salaried worker here. This would help many people fmd jobs 
easier and eliminate the unnecessary overhead of avoiding "competing" 
companies when job searching. Not only that, but the sharing of skilled workers 
across an industry is good for the health and growth of the economy as a whole, 
as it will allow workers to use the skills they have honed over-time in the 
positions that would most benefit from them, leading to more efficiency and 
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laws and rules that support the growth of our economy over the short-term gains 
and interests of competitive corporations. I am in full support of this proposition." 

Amos 

"I have been a medical doctor for over 40 years. Initially in private practice and 
for the last 10 years as a hospital employee. All of my contracts with the hospital 
have included non compete clauses. I believe these hinder good medical care 
and only benefit the hospital chains. They certainly do not benefit the doctor and 
eventually hurt patient care. When I wanted to change employer to a different 
hospital, I could not because of my noncompete clause that although was only 
for 15 miles, it included every office and hospital in the state. I, therefore cannot 
practice my specialty in neurology and multiple sclerosis anywhere else in New 
Jersey. I wanted to open up a new MS center in an area that did not have one 
but could not because this clause. There reduces patient care where it is 
needed. I know of many other doctors who are in a similar situation. This clause 
also prevents completion for top MD talent between hospitals and eliminates our 
bargaining power. No such problem for my doctor friends in California. These 



Constituent Support for the FTC’s Noncompete Rule 
 

 

 
Source: Federal Trade Commission 37 

Rosemarie "I don't think this is fair to the employees. People just want to better themselves. 
I think this clause should be eliminated" 

Jatin "Abolish non compete rule" 

Nancy 
"In the "Land of the free" we must be free to pursuit the employment that gives 
us an acceptable quality of life towards health and happiness." 

K 

"Please ban the practice of non-compete agreements. They put employees in 
unfair and disadvantageous situations. In most cases employees cannot afford to 
hire a lawyer and/or are not in position to negotiate with company. Non-compete 
agreements not only hurt employees financially but their threat of being litigated 
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Megan 

"lain strongly against non-
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making them illegal will help the medical practice 
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Michael 

"I recently left a fulltime job and the field that the job was in where I was bound 
by a noncompete agreement which I was forced to sign after being in the role for 
over two years as a condition of continued employment when the company I 
worked for changed ownership. The non-compete was for a two year period and 
included being unable to work in the same field in any state bordering the one I 
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employees are forced into these due to lesser negotiation power and many do 
not move out due to fear of no opportunities outside 4. This ban will help us 
create a level playing field for smaller players 5. This ban will help best ideas to 
thrive and encourage fair competition 6. We should not give us this fight cause 
people who like non competes have deeper pockets and they will defmitly stop 
this from being implemented." 

Justin 

"1100 % support this rule change I am currently in a non compete and the way it 
is worded is so fundamentally wrong on so many levels. They also make me sign 
my state rights away for the state my company resides. Not sure how that is 
even legal with interstate commerce and constitutional law of each state. I tired 
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allowed to grow. I see that now employers who don't even have IP, whose 
businesses sell the skills of their employees (like hairdressers) have NCCs, 
eliminating the employers risk by putting an unreasonable, life-limiting hold on 
the workers. The opportunity costs of this practice are great. The burden on 
working people is great. Let employers protect their IP through Non- Disclosures 
clauses. Let them hold on to their employees by creating lucrative and healthy 
workplaces. But please, outlaw NCCs. Thank you." 

Margery "Please pass this. i support every part of this." 
Muhammad "There should be no non compete rules. This has to be removed" 

Sunjay 

"
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Alexander 

"Noncompetes only benefit the company. They limit my ability to even make fair 
market value for my services if I have committed to a company that then 
chooses to not raise my wage over time. Eliminating noncompetes will put more 
money into the hands of workers. I support banning noncompetes." 

Nabeel "Non competes hurts a free market. Get rid of it please" 

Megan 

"I am strongly against non-compete clauses. I work in food service management, 
and in my area there are only two main companies - Compass and Sodexo. If 
one of them excludes me from working for the other, my job prospects decrease 
to the point I likely need to move several states away." 

Emanuel 

"The proposed ban on non-compete agreements by the Federal Trade 
Commission (FTC) is a crucial step towards protecting workers' rights and 
promoting a more competitive labor market. Non-compete agreements, which 
are 
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Ray 

"s of: March 24, 2023 Received: February 24, 2023 Status: Posted PUBLIC 
SUBMISSION Posted: March 06, 2023 Tracking No. lei-b6hk-vlx5 Comments 
Due: April 19, 2023 Submission Type: API Docket: FTC-2023-0007 Non-compete 
Clause Rule (NPRM) Comment On: FTC-2023-0007-0001 Non-Compete Clause 
Rule (NPRM) Document: FTC-2023-0007-8335 Comment from Carr, Ray 
Submitter Information Name: Ray Carr Address: Bayonne, NJ, Redacted 
Comment Dear Chair Lina Khan, I'm writing today in support of your effort to ban 
nonc
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locations, which often translates to a huge secti



Constituent Support for
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leave you have to uproot your family, leave your friend circle, change kids school 
or leave family behind. The other Opium. Is over an hour commute each side 
daily and this limits family time with your loved one. What fairness is this?" 

E. "I strongly support getting rid of non-compete clauses in workers' contracts. 
People need to have the freedom to pursue better jobs if they can get them." 

Catherine 

"I urge the Commissioners to vote YES on the Non-Compete Clause Rule. So 
many laws favor employers over employees, and this is one of the most 
egregious. It harms recently-terminated or -resigned employees by imposing 
ludicrous restrictions on their next employment opportunities, and it harms all 
workers in industries that use these unneeded, sinister rules by punishing 
workers who leave, thus disincentivizing workers from finding better pay or 
conditions, thus allowing employers to keep pay low and conditions barely 
acceptable. Millions of Americans are harmed by these "non-compete 
agreements"; it's time that stopped. Please vote YES on the Non-Compete 
Clause Rule. Thank you." 

John 
"Non-compete clauses should not be allowed if the annual cash salary is less 
than one million dollars." 

Katarzyna 

"I am sure you know this: general non-compete clauses, especially for low-paid 
employees, are a tool to keep wages low and prevent employees from leaving in 
search of a better position elsewhere - therefore they are anti-competitive, and 
un-American. In a capitalist society, we are supposed to be free to trade what we 
have: in the case of employees, trade time and skills for money paid by the 
employer. Non-compete clauses severely limit that right, tilting the balance of 
power in the marketplace towards the employer. Non-competes depress 
economic activity and take away bargaining rights from the employees. I am sure 
you will be under enormous pressure from the Chamber of Commerce and other 
lobbyists to keep diem. They have more power, and more incentive, to lobby for 
them. Millions of Americans suffer as a result. I am a naturalized American 
citizen. America's freedom was what made me apply for the US citizenship. The 
proliferation of non-compete clauses in regular employment contracts 
undermines core American values. I really hope that we will now see America's 
political institutions (well, an executive agency of the US government) do the 
right thing and eliminate them." 

M 

"As a physician, I strongly support the proposal to ban noncompete clauses. 
Healthcare management has changed in recent years and as medical practices 
have been acquired by PE and VC, physicians have been hit with extremely 
restrictive noncompete agreements. This has left me personally feeling trapped, 
forced to continue working for a company that I do not feel is in my best interest. 
Due to the threat of noncompete clause enforcement, I am completely unable to 
improve my working conditions by changing jobs, opening my own practice or 
even reverting to the private practice model we once used. We are completely 
beholden to the PE-owned management companies who continue to cut into the 
profits of physicians and medical practitioners. I do not feel that these companies 
should have any right to impede my use of my own medical education and skills 
as a doctor. I pursued and developed this skill set prior to working for the 
company, and I am still, individually, working to pay off the loans for that 
education." 
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Irina 

"Dear Federal Trade Commission, I am writing to urge you to ban non-compete 
clauses for all employees, including physicians. As you know, non-compete 
clauses restrict an employee's ability to wort for a competitor for a certain period 
of time after leaving a job. While these clauses may be useful in protecting a 
company's proprietary information, they can have a significant negative impact 
on employees and the public. In particular, non-compete clauses for physicians 
can have a devastating effect on patient care. If a physician is prohibited from 
treating patients within a certain geographic area, it can limit access to 
healthcare for individuals in need. This is especially concerning in rural areas, 
where there may be only a few physicians available to treat a large population. 
Additionally, non-compete clauses can limit career opportunities for physicians 
and discourage them from seeking employment in certain areas. This can 
exacerbate physician shortages and reduce access to healthcare for patients. 
Therefore, I strongly urge you to include physicians in any ban on non-compete 
clauses. It is crucial that we prioritize patient care and ensure that individuals 
have access to the healthcare services they need. By prohibiting non-compete 
clauses for physicians. we can help to increase access to healthcare and 
improve the overall quality of care. Thank you for your attention to this important 
matter" 

Andrew 

"Dear Chair Lina Khan, I'm writing today in support of your effort to bare 
noncontpete agreements. Your plan will boost the economy and directly help 
millions of workers, future new business owners, and people like me all across 
the country. As you know, noncompetes agreements stifle entrepreneurship and 
hurt working people. In fact, workers in states and industries with more 
noncompctcs suffer from lower wages, less job mobility, and lower levels of job 
satisfaction, even when they themselves aren't bound by such agreements Many 
times they are added to employable contracts for employees without leverage 
who just sign them and then later realize they have a problem. I was subject to 
one when I worked at a doctor's office as a medical assistant. Thank you for your 
work, and please issue a final rule that bans noncompete agreements. Sincerely, 
Andrew Sidebottom Montville, NJ Original Comment Dear Chair Lina Khan, I'm 
writing today in support of your effort to ban noncompete agreements. Your plan 
will boost the economy and directly help millions of workers, future new business 
owners, and people like me all across the country. As you know, noncompetes 
agreements stifle entrepreneurship and hurt working people. In fact, workers in 
states and industries with more noncompetes suffer from lower wages, less job 
mobility, and lower levels of job satisfaction, even when they themselves aren't 
bound by such agreements Many times they are added to employable contracts 
for employees without leverage who just sign their and then later realize they 
have a problem. I was subject to one when I worked at a doctor's office as a 
medical assistant. Thank you for your work, and please issue a final rule that 
bans noncompete agreements." 

Oleg 

Non-competes hurt worker ability to advance their careers, support their families 
and sometimes simply stay gainfully employed. These noncompete agreements 
should be wiped out for all employee groups, but top executives. For those with 
access to overly sensitive information - temporary and narrow non-disclosure 
agreements could be used instead 
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Rajeev 

Dear FTC, I am writing to express my concern about the use of non- compete 
agreements for physicians. I believe that these agreements are harmful to both 
patients and physicians and should not be allowed in the medical field. First and 
foremost, non-compete agreements restrict the ability of physicians to provide 
care to patients. These agreements often prohibit physicians from practicing 
within a certain geographic area for a period of time after leaving a practice, 
which limits patient access to care. This can be particularly detrimental in areas 
where there is a shortage of physicians, as it can further limit the availability of 
medical services. Non-compete agreements also limit the ability of physicians to 
negotiate fair compensation and working conditions. Because physicians are 
often required to sign these agreements as a condition of employment, they are 
effectively prevented from seeking better opportunities elsewhere. This can lead 
to physicians being underpaid or overworked, which can negatively impact the 
quality of care they are able to provide. Furthermore, non-compete agreements 
can inhibit the development of new medical technologies and practices. By 
preventing physicians from leaving a practice and sharing their knowledge and 
expertise with others, these agreements can stifle innovation and progress in the 
field of medicine. In conclusion, I strongly believe that non- compete agreements 
should not be allowed for physicians. These agreements are harmful to both 
patients and physicians and can negatively impact the quality and accessibility of 
medical care. I urge the FCC to take action to prohibit the use of non-compete 
agreements in the medical field 

Chris 

“Just because you can do something does not mean that you should do 
something. Attempting to take the ability of a person to make a living caring for 
another human being is absolutely reprehensible, akin to killing a mosquito with 
a hammer Non-competes should be abolished completely unless compensation 
at the current rate of pay is offered and accepted. Otherwise its just legal 
bullying.” 

Cris 

The overall nature and goal of this proposed rule is respectable and understood 
but requires careful and delicate balance currently absent. Blanket removal of a 
non-compete is extremely tumultuous and perilous to the balances of the free 
market economy. Low-skilled entry-level workers being prevented from taking on 
like kind of jobs is the problem at the core and where this legislation should 
focus. However, many states already look down on overly bearing non-competes 
and in some they are almost entirely unenforceable. The main parameters that 
should be considered are as follows: 1. Does the non-compete apply to a worker 
making less than $50,000? 2. Is the employee that it is being applied to working 
in a very general capacity and not hired for any specific special skill? 3. Time: Is 
the non-compete effective as soon as the employee works the first day? 4. Is the 
NC over 100 miles radius? 5. Is the NC overly general and simply stating cannot 
work in the exact function or role? Non-competes with the above elements are 
the problem and probably the basis of this proposed rule. To the contrary, what if 
a business has a NC that simply states an executive of over 1 year tenure 
cannot SPECIFICALLY work for any competitor within a 25 mile radius and may 
not disclose specific proprietary and sensitive company information, or cannot 
elicit this particular list of current clients or clients of a certain revenue to a 
competitor. Without these kinds of considerations such a rule or overly broad ban 
would bring serious economic and socioeconomic adversity to unmeasurable 
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magnitude. Sonic common-sense consideration and exclusions/provisions 
should carefully be brought into account. 

Billy 

"As an employee of the rapidly expanding online sportsbooks and casinos 
throughout the US, I can say companies are using non-competes to suppress 
wages and destroy career growth of employees. This is especially the case for 
organizations such as PointsBet. At the start of my employment the organization 
kept reminding all staff about terms of the agreement and how we could not seek 
employment with direct competitors. These agreements are far fetching in 
geographic scope and terms. It encompasses the entire industry - both online 
and brick and mortar operations. Additionally, when it comes to your annual 




