Constituent Support for the FTC'’s

Noncompete Rule

Louisiana | Statewide Impact

On April 23, 2024, the Federal Trade Commission issued a final rule to promote
competition by banning noncompetes nationwide, protecting the fundamental
freedom of workers
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Constituent Support for the FTC’s Noncompete Rule

Support Across Sectors of the Louisiana Economy
*Some comments condensed due to length.

Profession |Comment

=

“I had to move 1600 miles away from my family for 2 years to get out of a NC with
Emery Equipment in Baton Rouge, LA. Employers use the NC to bully their best
sales people and other talent and can treat them with indifference because they
know we can't go anywhere else in our chosen field unless we move out of state.
One of my good friends left the company he worked for 22 years and was
assigned customers out of state to handle to get around the NC agreement he had
with the previous employer. However, the previous employer sued him anyway to
make an example out of him because this was the 3rd salesman that left for his
new company in 2 months. It ended up costing him $35,000 in attorney fees but
the case was ultimately dismissed. They made sure they spread the message
around that my friend had to borrow money from his dad to pay his legal cost.
Please do away with this way out of date practice of bully companies. I'm currently
under a 1 year non compete myself again.”

-D. B.

"l am a service technician for a company that makes and repairs hospital
equipment. Basically, do electrical repairs and plumbing repairs in hospitals. | have
worked for them for 33 years. Many times, | was offered to better my life by
switching jobs but couldn't due other companies did not want to deal with the non-
competitive form | had to sign...At one point | didn't get a raise for 5 years. | like
what | do and could have keep doing by starting my own hospital repair company
but was afraid the company | work for would come after me. Doing away with this
will force companies to treat people with more respect. Thanks."

-Mike C.

"When | worked in the petroleum industry as an inspector, non-compete
agreements were commonly . . . complained about, since two of the largest
companies in the sector . . . imposed these agreements onto their hourly workers. .
.. | told myself, ". . . The workers can still seek employment at a smaller barge
service company and get the same job." However, | then watched Kirby acquire
many of those small "competitor" barge companies . . . If it's not hard enough to
only have a few mega-employers to work for, we then allow the employers to
impose non-compete agreements on their employees so that they're unable to
shop around for better wages . . . . Many of the agreements also prevent workers
from starting their own business that would compete . . . . We can't succeed,
thrive, and grow as a capitalist society if we allow companies to stifle competition,
limit options for consumers, immobilize our workforce, and block innovation."

-Cory K.

Source: Federal Trade Commission
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"l strongly support this rule. I am currently the GM of a dealership and dream of
owning my own but can't start one due to an unfair non-compete."

-Mark N.

Source: Federal Trade Commission 3
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Additional Support from Louisiana
*Some comments condensed due to length.

Constituent
First Name

Comment Highlights

"For those in specialized fields, noncompete are awful. If you are
a specialist with 20 years of experience and are prohibited from

Kerry working in your field if you decide or the company decides it is
time for a change then you are in a horrible position. The financial
impacts could be devastating. They should be banned.”

"l strongly support this movement to stop Non-compete clause.
As a physician taking care of patients, we face so many
challenges already. Recently we had private equity involvement in
our owner ship and cut our payments by 30%. | am stuck in this
unhappy situation and can’t find a job in the town where my family
is growing with kids going to school. Relocating to a new place
will be hard on me and family as well. Non-compete clause allows
management to treat physicians like puppets. Overall, it creates
no competitions in die market to excel in what we do. Bad for die
patient care."

Niksad

K "Don't limit doctors by profit oriented boundaries."

"I worked for a company for 19 years starting as a part time
employee. | worked my way up the ladder learning my craft to
become General Manager of the company. During my time as
General Manager | was told by the owner he wanted all
employees including me to sign a non-compete agreement. |
knew this only benefits the owner and not the employees. |
always trained and taught the employees to be Leaders in their
fields so they could grow as a person and an employee. They

Anonymous

Source: Federal Trade Commission 4
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Dr. Frank

you are on parole by your employer if you leave. If you love what
you do and work hard to improve you should be able to do just
that. Grow and Compete not Non-Compete. Thanks."

"Non-compete is a relic of the pre corporate medicine past. Now
our problems are more centered around monopolies and the
power they have over individual physicians and the decisions
they make for patients. Getting rid of non-compete will help
physicians resist that pressure.”

Source: Federal Trade Commission
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"Dear Members of the Federal Trade Commission. | am writing to
support your proposed ban on non-compete agreements. | am a
physician in Louisiana and have been practicing at the same job
for 6 years. | am a hospital employee, and like most of my
partners, | signed a non-compete agreement when | took the job.
My non-compete agreement prevents the from working almost
anywhere else in the state of Louisiana for two years after | leave
my job. There is no end-date on this, so even if | work here for 20
years, | will still be held to the terms of this non-compete. lam
currently happy at my job and not planning or desiring to leave it.
However, if things changed and | needed or wanted to leave my

'|ob, | would have to move out of the state of Louisiana to be able

Carol

Source: Federal Trade Commission 7
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are acquired not on the job but elsewhere and often at great
expense. These do nothing more than to prevent the free
movement of labor to those who will provide them with the best
income, or best benefits, or closest to home. They are unfair and
should be illegal. It is long past time to remove these restrictions
on the an employee's right to work for whomever they want."

"We lose very good physicians from the state of Louisiana due
to Ochsner's noncompete. They are essentially forced to leave
the state. Many physicians feel trapped in this job because their
families and lives are here."

Allison

"Non-compete clauses should be illegal. They give business
owners too much leverage over employees. Rules can be
promulgated so that business can seek redress for stolen
customers or trade secrets. The main purpose of these clauses
are to create indentured servants that have no choice of where to
work if they do not want to uproot their families.”

William

"I am in full support of this rule. | am a practicing physician ina
market with significant healthcare consolidation creating limited
employer choice. When conditions get so bad that a physician
with a non compete has to leave the geography I've seen a
number of patients struggle to get adequate and high quality care.
If a well established physician w a large patient panel is forced to
leave the area, many of those patients struggle to find adequate
care in a reasonable time. In many cases the wait time can be
months to meet a new physician who has no context for any of
the patient's conditions. This has an outsized impact with health
disparities. There are a limited number of physicians willing/able
to see Medicaid patients. When those physicians are forced to
leave the communities, marginalized patients have an even more
difficult time finding a new physician m. Additionally the
physician's skills and acumen are the "trade secret" not the

Vinod

Source: Federal Trade Commission 8
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planned with my employer. He has nothing available after that
time period. But my employer expects me to sign a non-compete
which will be conditional for employment and will bind me 12
months after termination of this contract. This non-compete can
keep me from full time employment once this contract is over. My
employer has done this in the past and unfortunately, | have had
to collect unemployment instead of continuing my trade with
another company. If | did not have this non-compete, | would be
able to apply for employment with the contract | am supporting full
time, instead of this transitional phase of 6-9 months, which this
company is going through. Supporting this bill supports
competition and fair wages. Competition is good for everyone, the
company and its employees. Better product, better services, etc...
| hope this bill passes!!!"

"Please end non competes for physicians!!! It is ludicrous that a

Anu

Source: Federal Trade Commission 9
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physicians leave the field in droves secondary to widespread
frustration and burnout, it is important for physicians to be able to
speak out about these issues or leave their jobs without fear of
retribution or the inability to provide for themselves and their
families. As it is currently written, many lawyers have stated that
the FTC proposal would not apply to nonprofit organizations.
Given that the majority of the hospital systems in die country are
classified as nonprofit in name despite the business model being
the same as other healthcare entities, this would actively give
nonprofit hospital systems an unfair advantage over independent
physician practices and for-profit health systems. It is important to
note that several of the hospital systems that produce the most in
profits and pay their CEOs many millions a year are not for profit’
in name. Therefore, this rule seems arbitrary, and if the FTC
proposal was to have its intended consequence, noncompete
should to be eliminated for both not for profit and for profit
hospital systems."

"As a physician , | have moved from two statg 173.53dB

Charise

Source: Federal Trade Commission 10
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job for two years after termination of my contract. | have been
working in my field for over 25 years and have honed my skills in

Source: Federal Trade Commission 13
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Ronald

Lucas

Florida under a contract with a noncompete clause that requires a
time period of two years before he can go to work for a competitor
or start his own IT business. He has earned a number of IT
certifications and increased his value as an IT but employers are
not inclined to increase the salaries of these skilled employees
since other interested employers are reluctant to hire an
employee who will be limited by a noncompete clause. The FTC
ban on noncompete clauses would be a great relief to these two
people as well as to thousands of other employees. Please
accept this letter as my full support of the proposal to ban
noncompete clauses."

"I am a family medicine physician in New lberia, LA. | joined a
private practice because of the restrictive non compete clauses in
all employed opportunities in the area. Even in private practice |
had to sign a non compete for the city limits. | support FTC
banning non compete. | think it would enhance physician career
longevity."

"Having been in industries where non-compete clauses were
standard, | strongly support this rule and urge the FTC to adopt it.
Capitalism only works when market actors are forced to compete
with one another on an open marketplace, and that is as true liar
a labor market as it is for other goods or services. If businesses
want to hire the best staff, they should offer top-shelf wages and

Source: Federal Trade Commission
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Louisiana. They have routinely done this for years. Some doctors
get paid less than nurses. Unbelievable. Pure evil, and greed."”

"l support a ban on non compete clauses. | am a nurse and have

Kristie

Source: Federal Trade Commission 15
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but if the physician is not satisfied then they should be free to
leave if the onboarding investment has been neutralized or paid
back. If a physician is insistent on leaving and suffers the non-
compete, then they often have to move out of the state. patients
lose their physicians, must establish new care with a new
physician and must often wait months for availability. The hospital
is more than willing to have the patient seen by a non-physician
practitioner creating health disparities for those patients. Patients
suffer from non-competes."

"Non-competes clauses are bad for physicians and for patients.
In my state, one of the largest hospital systems has forced sonic
physicians to move out of state because they are forbidden to
work in any parish where there exists this hospital has presence.
This is bordering on monopoly. Two years ago, a sub-specialized
physician had to move to the neighboring state. He not only loses

Jamie out—the patients suffer, too. Just because a physician is not a
good fit with a hospital does not mean everyone should be
allowed to suffer. | understand the hospital wants to make its
money back, but they need to be more reasonable. They also
need to self-reflect on why the physician is leaving in the first
place. The non-compete and physician exit is sometimes the
symptom of the disease."”

"l am a pulmonary and critical care physician who specializes
in the care of patients with rare, life-threatening diseases. Non-
compete clauses are restrictive and detrimental to our patients. If
I, for example, were practicing in an environment that is not
serving my patients adequately and had an opportunity to leave
Matthew to another regional facility and build a program that improves
patient care, then | should not be restricted in my ability to do so.
Hospitals and medical centers don't own the patients that they
care for and patients should have the right to follow their
physician to another location if that is overall and their best
interest. This right is impeded by non-compete clauses."

"l am a hospital -- employed family physician in Carencro,
Louisiana. | am bombarded constantly with messages and
requests, almost to the point of begging, from my employer about
access. More access for patients, more appointment options,
more physician availability. These requests are not in line with the
Sunshine  current non-compete clauses most employers place in physician
contracts. Physicians who are shackled by non-compete clauses
often relocate their clinical practice or discontinue clinical practice
altogether, which further strains the access to healthcare
problem. Prohibiting non-complete clauses is what we need if we
truly desire to not add to the problem of access to healthcare.”

Source: Federal Trade Commission 17
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"l am a physician for a local hospital group in Louisiana and a
proponent for the FTC to ban non-compete clauses. This
organization offered me a position at their clinic and without much
hesitation, | naively reviewed the contract without an attorney
(something you don't get taught to do in medical school) and took
up the offer to work for a local hospital group. After a year with
this organization, | found that that within the contract, they are
able to unilaterally change my compensation. They did so by
claiming "CMS changes" and made my working environment
much more likely for me to experience burnout by urging that |
need to continue to see more patients all while decreasing the
protected time | have to do administrative work such as
answering patient messages, going over labs with patients, and

Source: Federal Trade Commission
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shortage and disparity for our patients that we care so much
about.”

"We support a ban on non-compete clauses, especially in
physician contracts. Employees should have the right to choose
their employer just as much as an employer has the right to
choose an employee. Unfortunately, when you have non-compete
clauses in contracts it basically restricts the employee, in this
case physicians, to do what they believe is right for themselves,
their families and their patients. What if the physician loves caring
for patients but no longer thinks that the employer is providing a
safe environment for his/her patients. The way the non-compete

Cindy clauses are included in the contracts requires them to literally
relocate their families outside of the community that they are
currently serving, if they no longer want to be affiliated with that
particular employer. It basically robs employees of their right to
make the best decision. It also allows the employers to make
decisions that they know might not be in the best interest of the
employee, in this case physician, but they know that the physician
doesn't have a choice but to accept it or MOVE. This policy is
breeding monopolies and robbing sonic of die most hardworking
and intelligent people of their personal rights."

"l am in complete agreement to ban non-compete clauses in

JOHN contracts. It's a restriction to free trade."

"Please include physicians inp 0 Tw 0.63 Ot <</ f* EJ 0.255 0.0 ( de )]Tr4 (om)7 (

Noah

Source: Federal Trade Commission 20
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Matthew

Sca

Jason

James

Cameron

"l am a physician . | have known many colleagues who had to
leave town because of non-compete clauses with various groups.
It is simply cruel to make a health care worker leave town simply
because you do not want them to compete with you."

"Please ban non compete agreements”

"Please support individuals over organizations. Freedom from the
powerful helps everyone."

"Non-Compete Clause Rulemaking, Matter No P201200 | support
this rule. Non-compete agreements are antithetical to a free
market for both workers and consumers."”

"Free tech workers from these barbaric and outdated legal

Source: Federal Trade Commission
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it's economy. The ban will help incentivize companies to improve
and keep workers in their locale and continuing to contribute to
the continuity."

"As a physician , non-compete clauses adopted by major health
care organizations ultimately harm patients. If | were to leave my
employer for whatever reason and said employer had me under a
non-complete clause, | would not be able to establish a practice
where my patients already are. Any doctor and any patient can
tell you that continuity of care is an important factor in optimizing
a patient's health and strengthening the doctor-patient
relationship. Were | suddenly not able to practice where my
patients are, that puts patients at risk the worse health
outcomes."

Jason

"This is an excellent idea. Healthcare has been hijacked by large
health systems. When the health systems don't deliver on
promises to physicians for program expansion and equipment,
the physician has no recourse other than to move her entire
family to another state due to the non compete clause. Patients
lose doctors in these instances, and in many cases these are
physicians with 10+ yrs of taking care of complex conditions.
Then the patient has to start all over, only to repeat it in another 5
years when the "new" physician leaves. Health systems are too
powerful and too large. Healthcare administrative offices are
bloated and are no longer held accountable by the physicians.
The administrators do whatever they want, knowing the physician
with school age kids won't leave, disrupt their Child's schooling,
leave their church community, and leave their volunteer hobbies. |
literally have a noncompete that is so restrictive that | can't even
practice as a doctor outside of my specialty. Also, with the non
compete the physicians get paid less, with the large health
system not responsible for any raises, knowing that the physician
can't go anywhere. All the while paying the administrators
handsomely."

Anonymous

"Therefore, as grassroots physicians and our supporters, we
respectfully submit that noncompete clauses are detrimental to
both physicians employed by hospital systems (both for profit and

Meeta not for profit) as well as patients. Ultimately, noncompete clauses
at large healthcare employers are detrimental to our nation's long
term ability to maintain access to quality care, and should be
outlawed.”

"As a physician , | strongly oppose non- compete clauses. They
Shane are anti-American in terms of traditional freedoms in a free-

market system. They limit patient access to doctors who have

disputes or who are simply unhappy with their employer and who

Source: Federal Trade Commission 22
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would like to leave their current job. Non-competes should be
banned.”

"The proposed rule should include a section prohibiting
employers from preventing CURRENT EMPLOYEES from

Brent working for other hospitals/employers in the same capacity
(CRNA)."
"l think that you should be allowed to work wherever you want.
Sandy My doctor left his hospital system because of poor working

conditions. Because of this, | had to travel thirty more minutes to
get to his office. This is wrong."

"Just because | work for one hospital system in my city should not
James result in my being forced to leave town if | must leave or desire to
work at the other. MD w > 40 yr experience"

"Non-compete clauses are a hindrance to the medical community.
It reduces the number of choices patients have to access medical
care and also limits die ability to hire highly qualified candidates
for die medical industry. | have multiple physician colleagues that
have had to leave the state due to their noncompetes, placing
Laura further strain on an already underserved community. | have also
been unable to hire the most qualified candidates for the
company | currently work for due to noncompete clauses.

Source: Federal Trade Commission 23
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think the community and providers alike are able to grow and
mentor and mat

Source: Federal Trade Commission 24
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more fair way of preventing such issues without causing hams to
individuals."

Jeremy

Source: Federal Trade Commission 26
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importance of having enough doctors in our communities.
Emergency rules were instituted to provide temporary licenses to
physicians from other states to address the healthcare crisis and
provider shortage. We should not allow a noncompete to force a
single doctor from our state. We should not allow a noncompete

Source: Federal Trade Commission
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the fundamental tenets of the Hippocratic Oath. In addition to
abolishing these so-called "non-compete clauses" in contracts,
other onerous requirements should also be eliminated, such as
“relative value units" (RVUs) and value-based bonuses tied to
meeting specific targets, which dehumanizes the patient-doctor
relationship into a sweatshop factory assembly line."

"This is crazy. It's one thing for a large scale, unique company
that has a limited pool of qualified employees to have employees

Carrie

Source: Federal Trade Commission 28



